30 School St.
Tilton, NH 03276
(603) 286-4342
tiltonschool.org

Building Services: Custodial/Janitorial
(Full-time)
Tilton School, an independent, secondary school in the Lakes Region, seeks a full-time, year-round
Building Services worker in support of the academic school year and facilities rentals on its campus in
Tilton, NH. The position is for custodial/janitorial services in its residential and academic buildings,
generally Monday through Friday, 6:00 am to 2:30 pm, with rotating Saturday cleaning responsibilities
based on school activities. Hours are subject to change over school vacation and holidays.
Qualified candidates will perform a variety of manual, custodial/janitorial tasks in assigned buildings,
encompassing entryways, classrooms, residence halls, science labs, restrooms, offices and athletic
facilities. Work involves the safe and efficient performance of cleaning tasks, including but not limited to:
floor care, involving vacuuming, scrubbing, polishing; washing windows and walls, dusting, moving of
furniture and furnishings as necessary when cleaning; emptying waste receptacles, recycling and trash
disposal; and the upkeep of work areas, including setups/breakdowns for special events on campus.
Successful candidate should be organized, reliable, dependable, hard-working, energetic, and a team
player with strong interpersonal skills to interact with students and staff in a fast-paced boarding school
environment. Knowledge of appropriate cleaning protocol methods, and experience with a variety of
cleaning machinery is preferred.
For additional information about Tilton School, please visit our website at www.tiltonschool.org.
To apply
Interested applicants should send a letter of interest, resume, and contact information to
employment@tiltonschool.org. or call Human Resources 603-286-1782 for an application.
At Tilton School, all persons shall have the opportunity to be considered for employment without regard for race,
religion, natural origin or ancestry, citizenship, age, disability, marital status, sex, sexual orientation, or any other
category protected by state or federal law. The School does not discriminate on the basis of race, religion, national or
ethnic origin, citizenship, age, disability, marital status, sex, sexual orientation, or any other category protected by
state or federal law in the administration of employment practices or procedures, promotion, or application of
employee policies and benefits.

